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ABC TEST: 110 
A B I L I T T TO WORK : 405, 450, 460.05, 

Table E T - 1 
ACTIVELY SEEKING W O R K : 415, 

Table E T - 1 
A D M I N I STRATIVE FINANCING: 

205.05, 205.0ft—«ee also FINANC­
ING 

A D M I N I S T R A T I V E ORGANIZA­
TION 

Advisory councils—«ec ADVISORY 
COUNCILS 

Appeal authorities: 515, Table A T -
3 

Bmployment security agencies: 505, 
Table A T - 1 

ADVISORY COUNCILS: 510, Table 
AT-2 

A F F I L I A T E D U N I T S : 105.01—see 
also COVERAGE 

AGENT STATE (Interstate Beneflt) : 
345.01 

AGRICULTURAL LABOR 
Exclusion: 120.01 
Seasonal: 340 

ANNUAI^WAGE B E N E F I T FORMU­
LA—see B E N E F I T FORMULAS 

APPEALS : 400, 515, 630 
Authorities: 515 
Constitution of in i t ia l and flnal ap­

peal authorities: Table AT-3 
Hearings; 515.01, 515.02 

AREA REDEVELOPMENT A C T ; 
460.05 

A V A I L A B I L I T Y 
Actively seeliing work : 420, Table 

ET-1 
Availability-for-work test: 410, 

Table E T - 1 
DisqualiScations, special provisions 

related t o : 450, 460.05, Table E T -
6 

Full-time w o r k : 410,450.03 
Seasonal workers: 340 
Suitable work : 410 
Training period during: 420, 440, 

450.03, 460.05, Table E T - 1 
Vacation period: 410,460.05 

AVERAGE-WEEKLY-WAGB BENE­
F I T — 

see B E N E F I T FORMULAS 
AWARDS, B E N E F I T (Colorado) : 

425, 430.03 

B 

BASE PERIOD : 305 et seq.—^ee also 
LAG PERIOD 

B E N E F I T AMOUNT 
Computation of weekly amount: 

320.01 
Flexible masimum: 320.04 
Interstate claimants: 320.01 
Maximum basic weekly benefits and 

masimum weeks of benefits for 
total unemployment: Table 
BT-9 

Masimum weekly benefita: 320.03 
Miuimum weekly benefits: 320.02 
Weekly benefits f o r total unemploy­

ment: Table BT-4 
BENEFIT FORMULAS : Table BT-4 

Annual wage formula : 320.01, 335 
Average - weekly - wage formula: 

320.01, 335, 335.01, Table BT-10 
High-qoarter formula : 320.01, 335, 

335.01, Table BT-10 
BENEFIT-RATIO» FORMULA (ex­

perience rating) 
Charging methods: 230 
Defini t ion: 220.02 

B E N E F I T SERIES SERVICE: 405 
BENEFIT-WAGE-RATIO FORMULA 

(experience rating) 
Chargi i^ methoda: 230 
Defini t ion: 220.03 

B E N E F I T WAGES (experience rat­
ing) : 220.03—see also WAGES 

B E N E F I T YEAR 
Base period and beneflt year: Table 

B T - 1 

Cancellation: 425, Table B T - 1 
(footnote 5) 

Definit ion: 305.01 

Durat ion: 335 et seq., Table 
BT-8 

Lag between base period and bene­
fit year: 305.03 
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BENEFIT YEAR—Continued 
Second benefit year: 305.03, 310.04. 

315, 430.03 
Types: 305.01, 305.02 

BENEFITS 
Abi l i ty to work; 405 
Amount of weekly beneflts—See 

BENEFIT AMOUNT 
Annual-wage formula—see BENE­

F I T FORMULAS 
Availabili ty for work : 410 
Average-weekly-wage formula—see 

B E N E F I T FORMULAS 
Base period and benefit year: Ta­

ble B T - 1 

Beneflt provisions, sammary: Ta­
ble BT~10 

Cancellation: 425, 430.03, Table 
ET-2, Table ET-3, Table ET-4 

Charging: 230, Table TT-5 
Charging—Employers Charged and 

Benefits Excluded From Charg­
ing: Table TT-5 

Computation : 320 et seq. 

Dependents' allowances: 330 et seq. 
Table BT-6, Table BT-7 

Determinations: 400 

Disability insurance, temporary 
provisions: 620 et seq., Table 
D T - 1 

DURATION OF BENEFITS— 
Disaster-see EXTENDED DURA­

TION 

Discharge for misconduct: 435 et 
seq., Table ET-3 

Duration of beneflts—see also 
DURATION OF BENEFITS 

E i g i b i 1 i t y—see E L I G I B I L I T Y 
FOR BENEFITS 

Extended duration: 335,03, 335.06, 

Table BT-10 (footnote 5) 
Family class (Michigan) : 320.01, 

320.02 

Fraudulent claims—see FRAUDU­
LENT CLAIMS 

High-quarter formula—see BENE­
F I T FORMULAS 

Interstate: 345 et seq. 
Labor disputes—sse LABOR DIS­

PUTES 

Maximum weekly beneflt: 320.03, 
335.03, 335.04, 335.05 

X-2 

Mil i ta ry service: 430.01, 705.02, 
Table ET-9 (footnote 7) 

Minimum weekiy beneflt: 320.02, 
335.02 

Noncharging: 235 
Old-age: 460.03 
Part ial unemployment: 325, Table 

BT-5 

Postponement of beneflts—see DIS­
QUALIFICATIONS 

Qualifying formulas: 310 et seq., 
Table BT-2—see also EMPLOY­
M E N T ; WAGES 

Receipt of other renumeration—sec 
DISQUALIFYING INCOME 

Reciprocal coverage agreements: 
115.02, Table C T - I (footnote 3) 

Recovery provisions: 455.01 
Refusal of suitable employment: 

440 et seq. 
Requalifying requirements: 310.(M 
Requirements to qualify—wage and 

employment: Table BT-2 
Retirement, effect of : 410, 430.01, 

460.03, Table E T - 1 (footnote 4) , 
Table ET-2 (footnote 11) 

•Seasonal workers: 340 
Summary of provisions: Table 

BT-10 
Supplemental: 460.04 
Total unemployment: 300, 320, Table 

BT-4 

Trainine: 420, 440, 450.03, 460.05. 
Table E T - 1 

Voluntary leaving: 430 et seq.. 
Table ET-2 

Weekly benefit amount—see BENE­
F I T AMOUNT 

Waiting period; 315, Table BT-3 

Weekiy benefit for total unemploy­
ment : Table BT-4 

Workmen's compensation: 460.02 
BOARDS: 505.01, Table A T - 1 

CANCELLATION OF BENEFITS— 
see BENEFITS 

CARE OF SICK RELATIVES (volun­
taryleaving) : 430.01 

CASUAL LABOR (coverage): 110, 
Table CT-5 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 



I 
I 

I 
I 
I 
I 
I 
I 
I 
I 

INDEX 

CHARGING OF BENEFITS—see also 
EXPERIENCE R A T I N G ; BENE­
FITS 

Base-period wages: 230.03 
Employers charged and benefits ex­

cluded f rom charging: Table TT-5 
Inverse chronological order: 230.02 
Legal Limitations: Table TT-5 
Noncharging: 235 
Omissions: 235 

Postponement of charges: 220.03, 
235 

CHARITABLE ORGANIZATIONS 
(coverage) : 120.04 

CHILDREN : 330 et seq. 
C I V I L SERVICE REGULATIONS: 

505.04 
CLAIMS POIt BENEFITS 

Appeals : 400, 515 et seq.. Table AT-3 
Fraudulent; 455 et seq., Table ET-7, 

Table E T ^ 
Interstate: 345 et seq. 

COLLEGE C-LUBS: 120.02, Table 
OT-5 

COMMISSION: 505.01, Table A T - 1 
COMMON OWNERSHIP PROVISION 

(coverage) : Table CT-2 
COMPENSABLE - SEPARATION 

FORMULA (exi>erience rating) 
Charging: 230 
Deflni t ion: 220.04 

COMPUTATION D A T E : 245.01, 
Table TT-2 

COMPUTATION OF B E N E F I T 
AMOUNT — see B E N E F I T 
AMOUNTS 

CONTRACTOR- SUBCONTRACTOR 
(coverage) : Table CT-2 

CONTRIBUTIONS 
Basis: 205 et seq. 
Credits against Federal tax : 205.01 
Disability insurance: 205.04—see 

also TEMPORARY D I S A B I L I T Y 
INSURANOE 

Employees': 205.04 

Employers': 205.01 
Employers' Uability (number of 

workers) : Table CT-2 (Footnote 
1) 

Experience ' rating formulas—sec 
EXPERIENCE RATING 

Interest payments; 205.01, 205.06 
Newly subject employer: 215.01 

Penalties: 205.01, 205.06 
Rates—see RATE OF CONTRIBU­

TIONS 
Refunds: 205.01 
Transfer of experience: 225 
Voluntary: 240.04, Table T T - 1 , 

(Footnote 5) 
Wage base, taxable: 205.03 

COUNCILS: 510 et seq.—see aiso 
ADVISORY COUNCILS 

COVERAGE 
Affiliated units or establishments: 

105.01, Table CT-2 
Agricultural labor: 120.01 
Disability insurance, temporary, 

deflnition: 605 
Elective — see ELECTION OF 

COVERAGE 

Employer-employee relationship: 
110 

Employer-employee relationship, 
coverage as determined: Table 
OT-4 

Exclusions—see EXCLUDED EM­
PLOYMENT 

Federal civilian and mi l i t a ry ; 705 
et seq. 

Government employees: 120.05, 
120.06 

Localization of employment; 110 
Maritime service: 120.07 
Master-servant: 110 
Multiple unit provisiona: Tahle CT-

2 

Multistate workers: 115.01 
Nonprofit organizations: 120.04 
Reciprocal agreements: 115.02 
Separate establishments: 105.01 
Size of flrm: 105, Table CT-1 
State coverage-under Federal Un­

employment Tax Ac t : 105.02, 
Table CT-3 

State and local governments, cover­
age of service f o r : 120.06, Table 
CT-6 

C R I M I N A L PENALTIES, F R A U D : 
455.02 

D E A T H BENEFITS, DISQUALIFY­
ING INCOME — WORKMEN'S 
COMPENSATION; 460.02 
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DEFINITIONS 
Agency: 505 
Agent State: 345.01 
Avai labi l i ty : 410 
Base period: 300 
Benefit r ights: 300 
Benefit year: 305.01 
Benefit wages: 220.03 
Coverage: 100 
Dependent: 330.01 
Disabil i ty: 605 
Disqualification: 425 
El ig ib i l i ty : 400 
Employer: 100,105 
Employing un i t : 105 
Employment: 120,120.09,120.10 
Family class: 330.02 
Labor dispute: 445 
Liable State: 345.01 
Misconduct: 435 
Partial unemployment: 300 
Seasonal work : 340 
State experience factor: 220.03 
Total unemployment: 300 
Waiting period: 315 
Wages: 205.01 

Week of unemployment (claims) 
Caleudar and flexible: 320 

DEPENDENT ALLOWANCES 
Allowances : 330 et seq. 
Allowances for : Table BT-7 
Children: 330.01 
Defini t ion: 330.01 
Family classes: 330.02 
L i m i t : 330.02, Table BT-7 
Noncharging: 235 

PartiaUy unemployed workers: 

330.03 

Type of dependents included under 
provisions f o r : Table BT-6 

Weekly benefit amount: 300, 320.02, 
320.05, Table BT-10 (footnote 2) 

D E T E R M I N A T I O N OF EENEFITS 

Notice of inel igibi l i ty; 400 
D I S A B I L I T Y BENEFITS 

Benefit formula, statutory provi­
sions of, four temporary disability 
insurance laws: Table D T - 1 

Disqualification: 625 et seq. 

Lengthening of base period and 
benefit year: Table B T - 1 (foot­
note 9) 

Tax, employees: 205.04—see also 
TEMPORARY D I S A B I L I T Y I N ­
SURANCE 

DISASTER BENEFITS 
Hawaii l aw: 335.06 

DISMISSAL PAY: 460.01, Table E T -
9 

DISQUALIFICATION 
Cancellation of benefits; 425, 430.03, 

Table ET-4 
Fraudulent claims: 455 et seq. 
Fraudulent misrepresentation: 

Table ET-7 
Labor disputes: 445 et seq.. Table 

ET-5 
Mari ta l obligations; 450.02, Table 

ET-6 
Misconduct: 435 et seq.. Table E T -

3 
Omission of charging: 235, Table 

TT-5 
Pregnancy: 450.01 
Pregnant women: Table ET-6 
Refusal of suitable work : 400, 440, 

Table ET-4 
Students; 450.03 
Voluntary leaving: 430 et seq. 
Voluntary leaving, good cause and: 

Table ET-2 
DISQUALIFYING INCOME: 460, 

Table BT-9 
Dismissal payments: 460.01 
Old-age insurance: 460.03 
Retirement payments: 460.03 
Supplemental unemployment insur­

ance pay: 460.04 
Vacation pay: 460.05 
Wages in Ueu of notice: 460.01 
Weekly benefits, effect on, of re­

ceipt by claimants: Table BT-9 
Workmen's compensation payments: 

460.02,460.05 
DOMESTIC SERVICE (coverage) : 

120.02, Table CT-5 
DURATION OF BENEFITS. Table 

BT-10 

Benefit year, duration i n : Table B T -
8 

Dependents' allowances: 335.05 
Extended duration: 335.06, Table 

BT-10 (footnotes) 
Maximum weeks of benefits: 

335.03 

X-4 
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Minimum weeks of benefits: 335.02 
Potential benefits: 335.05 
Uniform duration: 335 
Variable duration formulas: 335.01 

EFFECTIVE DAY (New York) 
Computation of benefits: 320, 

445.03 
Waiting period: 315 

ELECTION OF COVERAGE 
Excluded employments: 100,120.09 
Govemmental units: 120.06, Table 

CT-6 

Reciprocal coverage arrangements: 
115.02, Table CT-1 (footnote 3) 

Self-employment: 120.10 
Service performed outside State: 

115.01 
SmaU firms: 105.03 

ELIGIBILITY FOR BENEFITS 

Ability: 405 
Ability to work, availability for 

work, and seeking work require­
ments: Table ET-1 

AvailabiUty: 410, 415, 420, Table 
ET-1 

Disability insurance, temporary: 
600 et seq. 

DisquaUfication—see DISQUALI­
FICATION 

Requirements: 310 et seq., 400 
Requirements (Tit le X V ) : 700 et 

seq. 
EMERGENCY, STATE OF 

Additional benefits—see DURA­
T I O N OF BENEFITS 

Rate reduction: 240.01 
Waiting period suspension: 315 

EMPLOYEES 

Contributions: 205.04 

G o v e r n m e n t instrumentalities: 
120.05 

Nonresident: 110,410 

Salesmen and agents: 110, Table 
CT-5 

State and local governments: 
120.06 

EMPLOYERS 
AffiUated units: 105.01 
Charging of benefits: 230 

Contributions—see CONTRIBU­
TIONS ; EXPERIENCE RAT­
ING 

Coverage—see COVERAGE 
Election of coverage—see ELEC­

T I O N OF COVERAGE 
Bmployer - employee relationship: 

110 

Newly subject: 215 et seq. 
Seasonal: 340 
Size of flrm: 105, Table CT-1 
Transfer of experience: 225, Table 

TT-4 

EMPLOYING U N I T D E F I N E D : 
105 

EMPLOYMENT 
Excluded—see EXCLUDED EM­

PLOYMENTS 

Experience—s e e EXPERIENCE 
RATING 

Interstate: 115.02 
Localization: 115 
Mari t ime: 120.07 
Par t ia l : 235,325 
Part-time: 235 
QuaUfying: 300, 310 et seq., 705 
Reciprocal agreements: 115.02, 

120.07 
Requalifying: 310.04, Table ET-2, 

(footnote 6) , Table ET-3 (foot­
note 5), Table BT-4 (footnote 4) 

Requirements to qualify for bene­
fits, wage, and: Table BT-2 

Seasonal: 340 
Stepdown provisions: 310.01 
Suitable: 410, 440, Table BT-1 
Temporary: 230 

EMPLOYMENT SECURITY AGEN­
CY: 505 et seq. 

E X A M I N E R : 515 et seq.—see aiso 
APPEALS 

EXCLUDED EMPLOYMENTS: Ta­
ble CT-5 

Agricultural labor: 120.01 
'Domestic service: 120.02 
Election of coverage: 100, 120.06, 

120.09 

Federal instrumentaUties: 120.05 
Fraternity and sorority: 120.02 
Insurance agents: 110 
Newsboys: 110 
Nonprofit organizations: 120.04 
Political subdivisions: 120.06 

X-5 
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EXCLUDED EMPLOYMENTS—Con. 
Relatives, service: 120.03 
School teachers and administra­

tors: 120.06 
Self-employed: 120.10 
State and local governments: 

120.06 

Elected or appointed public officers: 
120.06 

Emergency jobs: 120.06 

Work-reUef projects: 120.06 

Student nurses and interns: 120.04 
Students: 120.04 

EXPERIENCE R A T I N G 

Charging of beneflts: 230, Table 

Credit certificates: 220.05, 245 
Federal and State requirements: 

2l5 et seq. 
Formula—Year of benefits, contri­

bution, and payroll used in com­
put ing: Table TT-3 

Fonuulas: 
Btmefit-ratio: 220.02 
Bfenefit-wage-ratio: 220.03 
Compensable-separations: 220.04 
PayroU-decline: 220.05 
Reserve-ratio: 220.01 

Merit-rating index: 220.04 
Provisions, summary of : Table 

T T - 1 
Ratft schedules: 245 et seq. 
Rate reduction: 240 et seq. 
State provisions, Computation date, 

effective date for new rates: 
Table TT-2 

Successor employer: 225 
Transfer of experience: 225, Table 

TT-4 
Employer rates: Table TT-4 

EX-SBRVICEMEN unemployment 
compensation: 700 et seq. 

EXTENDED BENEFITS 
Additional Unemployment Compen­

sation Benefits Law—Hawaii— 
disaster: 335.06 

Duration—«ee DURATION OF 
BENEFITS 

High unemployment tr igger: 335.06. 
Table BT-10 (footnote 5) 

Training, approved: 335.03 

X-6 

F A M I L Y CLASSES .(dependents' al­
lowances) : 330.02, Table BT-4 
(footnotes 1.2,7) 

FARMERS—see AGRICULTURAL 
LABOR 

PEDERAL CREDIT, A D D I T I O N A L : 
215.01 

F E D E R A L EMPLOYEES UNEM­
P L O Y M E N T OOMPENSATION 
FOR: 700 et seq. 

FEDERAL UNEMPLOYMENT TA X 
ACT—see also SOCIAL SECU­
R I T Y ACT; OLD-AGE AND 
SURVIVORS INSURANCE 

Coverage: 100. 105, 105.02, 105.03, 
120 et seq.. 205, Table CT-3, Table 
CT-5 (footnotes 2, 4, 5,10) 

Dismissal pay: 460.01 
Employers subject to : 100, 120 
Eligibil i ty and disqualification: 

440 

Exclusions: 120 et seq. 
Taxable wage base; 205.03 

Vacation pay: 460.05 

FEEDER ORGANIZATIONS OF 
NONPROFIT ORGANIZATIONS: 
120.04 

PERRIES: 120.07 
FINANCING—see also CONTRIBU­

T I O N S ; RATE OF CONTRIBU­
TIONS 
Administration: 205.05 
Charging or noncharging of l)enefits: 

see EXPERIENCE RATING 
DisabiUty insurance, temporary: 

615 et seq. 
Employee contribution; 205.04, 

615.02 
Employer contribution: 205.01, 

230.01. 230.02, 615 

Experience rating—see EXPERI­
ENCE RATING 

Ex-servicemen — UCX program: 
705.02 

Federal civilian employees—UCFB 
program: 705.01 

Federal Unemployment Tax Act— 
see FEDERAL UNEMPLOY­
MENT TA X ACT 

Formulas for rate determination— 
see EXPERIENCE RATING 
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Funds 
Sources; 205 et seq. 
Types of : 210 
State administrative fund, spe­

cial : 205.06 
Temporary disabUity insurance: 

615 et seq. 
Payroll t ax : 200 
Ratea and rate schedules; 245 
Social Security Act—see SOCIAL 

SECURITY ACT 
State fund, special: 205.06 
Supplemental unemployment bene­

flt payment plan: 460.04 
Transfer of employer's experience: 

235 
Unemployment Trust Fund, Fed­

eral : 205.05 
F L E X I B L E W E E K : 320—see also 

W E E K 

FORMULAS—see B E N E F I T FOR­
M U L A S ; EXPERIENCE RATING 

FRATERNITY-see E X C L U D E D 

EMPLOYMENT 
FRAUDULENT CLAIMS 

Criminal penalties: 455.02 
Disqualification for misrepresenta­

t ion : 455.03 
Disqualification, special provisions 

for fraudulent misrepresentation 
to obtain benefits: Table ET-8 

Duration of disqualification: Table 
ET-8 

P e n a l t i e s — misrepresentation: 
Table ET-7 

Recovery provisions: 455.01 

F U L L - T I M E WORK—see A V A I L ­
A B I L I T Y 

FUND—see FINANCING 

GOOD CAUSE FOR VOLUNTARY 
L E A V I N G : 430.01, Table ET-2 

GOVERNMENT EMPLOYEES—sec 

COVERAGE; F E D E R A L EM­
PLOYEES 

GRATUITIES (tips) : 205.01—see 
a ŝo WAGES 

H 

HEARINGS—see APPEALS 

HIGH-QUARTER B E N E F I T FOR­
MULA—see B E N E F I T FORMULAS 

HOSPITALS, EMPLOYMENT I N — 
see COVERAGE 

I 

ILLNESS: 410, 430.01, 430.04, Table 
ET-1—aee also A V A I L A B I L I T Y 

INCOME, D I S Q U A L I F Y I N G : 460 et 
seq.. Table ET-9 

INDEPENDENT CONTRACTORS: 
110 

INSTRUMENTALITIES 
Federal: 120.05 
State; 120.06 

INSURANCE AGENTS: 110, Table 
CT-5 

INTERNS (coverage) : 120.01, Table 
CT-5 

INTEREST: 205,205.01 
INTERSTATE BENEFITS 

Beneflt amount: 320.01 
Claims: 320.01, 345 et seq. 
Interstate agreements 

Basic plan for wage combining: 
345.02 

Benefit payment plan: 345.01 
Extended plan for wage com­

bining: 345.03 
INVERSE CHRONOLOGICAL OB-

DEB (charging of benefits) : 230.02, 
430.03 

L 

LABOR DISPUTES 
Benefit disqualification: 445 et seq. 
Disqualification for unemployment 

due to : Table ET-5 
Suitability of Employment: 440 

LABOR REPRESENTATION ON 
COUNCILS: 510.02 

LABOR STANDARDS (FUTA) : 440 

LAG PERIOD: 305.03, 310.04 
L A Y O F F ; 425, 430.01 

L I A B I L I T Y FOR EMPLOYEES OF 
OTHERS: 105.01 

L I A B L E STATE (interstate bene­
fits) : 345.01 

L I M I T A T I O N S OF CHARGES : 230.-
02—see also CHARGING OF BEN­

EFITS 
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LOCALIZATION OF EMPLOY­
MENT: 115 

LOCKOUT: 445.01, Table ET-5 

M 

MANPOWER DEVELOPMENT AND 
TRAINING ACT(MDTA) AL­
LOWANCES 

Computation of weekly amount: 
805.03 

Dependents: 805.03 
Duplication of payments: 460.05 
Eligibility requirements: 805.02 
Increased: 805.02, 805.03 
Reductions: 805.04 
Subsistence: 805.05 
Transportation: 805.06 
Youth training: 805.02 

MARITAL OBLIGATIONS 
DisquaUflcation: 450.01 450.02, 

Table ET-6 
MARITIME SERVICE: 120.07 
MASTER-SERVANT RELATION­

SHIP: 110—see also COVERAGE 
MAXIMUM AND MINIMUM BENE­

FITS—see BENEFIT AMOUNT 
Mt3RIT SELECTION OF AGENCY 

EMPLOYEES : 505.04 
MILITARY SERVICES 

Coverage—ex-servicemen: 705.02 
Nondisqualiflcation for entering: 

430.01 
Pension for: Table ET-9 (footnote 

7) 
MISCONDUCT, DISCHARGE FOB 

DisquaUflcation : 435 et seq. 
Noncharging; 235, Table TT-5 

MISREPRESENTATION TO OB­
TAIN BENEFITS—see FRAUDU­
LENT CLAIMS 

M U L T I P I ^ UNIT PROVISIONS, 
see COVERAGE 

MULTISTATE WORKERS: 115 

N 

NEWLY SUBJECT EMPLOYER: 
215.01, 215.02, 220.04 

NEWSBOYS (coverage) : 110 
NONCHARGING OF BBNEFITS: 

235, Table TT-5 

NONPROFIT ORGANIZATIONS: 
120.04 

NONRESIDENT CLAIMANTS 
AvaUability: 410 
Coverage of: 115 

NOTICE OF DETERMINATION: 400 

OLD-AGE AND SURVIVORS IN­
SURANCE 

Able and available provisions, rela­
tionship with: 460.05 

Benefits: 460.03 
Disqualifying income: 460 et seq. 
Exclusion from taxable wages: 

205.01 
Quarterly reports: 300 
Self-employed: 120.10 

ORGANIZATION, STATE ADMINIS­
TRATIVE 

Advisory councils: 510 et seq. 
Appeal authorities: 515 et seq. 
Independent commission or board: 

Table AT-IA 
Independent department of State 

govemment: Table AT-IB 
In State department of labor or 

State workmen's compensation 
agency: Table AT-IC 

Personnel merit selection: 505.04 
OVERPAYMENT BY EMPLOYER: 

205.01 
OVERPAYMENT OF BENEFITS: 

455 et seq. 

PARTIAL UNEMPLOYMENT 
Beneflts: 300, 325, Table BT-5 
Charging: 230,235 
Definition: 300 
Dependents' allowances; Table 

BT-7 
Waiting period; 315 

PARTIAL TRANSFER^mployer's 
experience: 225, Table TT-4 

PART - TIME EMPLOYMENT: 
120.04, 235 

P A Y M E N T S—s e e BENEFIT 
AMOUNT; BENEFITS 

PAYROLL, EMPLOYER'S TAXA­
BLE—see EXPERIENCE RAT­
ING 
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PAYROLL VARIATION PLAN 
Definition: 220.05 

PENALTIES 
Charging, evasion of: 230 
Failure to pay contributions: 

205.01 
Fraudulent misrepresentation or 

nondisclosure: 455.01, 455.02 
PENSIONS 

Aa disquaUfying income: 430.01, 
460, 460.03 

As wages: 460.02, 460.03, Table 
ET-9 

P E R S O N N E L—merit selection: 
505.04 

POOLED-FUND LAW: 210 
PREGNANCY 

DisquaUfication: 450.01, 605.01 
Omission of charging: 230 

PRIVATE UNEMPLOYMENT COM­
PENSATION PLANS: 460.04 

Q 

QUALIFYING EMPLOYMENT~«ee 
EMPLOYMENT 

QUALIFYING WAGES-^tee WAGES 

RAILROAD R E T I R E M E N T 
BOARD: 100 

RATE OF CONTRIBUTIONS 
Computation date: 245.01, Table 

TT-2 
Contribution rates in effect Janu­

ary 1, 1965, Table TT-8 
Experience rating: 220 et seq. 
Pund. type of: 210 
Rate reduction 

Individual employers: 245 et seq. 
Requirements: 240 et seq. 
Schedules (prerequisites for) : 

240.02 
Voluntary contributions: 240.04 

Rates and rate schedules: 245 et 
seq. ^ 

Standard rate': 205.02 
Suspension of reduced rates: 

240.01, Table TT-6 (footnote 9), 
Table TT-7 

Taxable wage base ( T D I ) : 615.02 
Taxable wage base ( U I ) : 205.03 

REAL ESTATE AGENTS (cover­
age) : 110, Table CT-5 

RECEIPT OF OTHER REMUNER­
ATION—^ e e DISQUALIFYING 
INCOME 

RECIPROCAL AGREEMENTS 
Election of coverage: 115.02 
Interstate plans: 345 et seq. 
Noncharging: 235 

RECOVERY OP BENEFITS : 455.01 
REDUCED RATES, SUSPENSION 

OF—see RATE OF CONTRIBU­
TIONS 

REFEREE: 515.01 
REFUSAL OF SUITABLE WORK 

Disqualification: 440 et seq. 
Omission from charging: 235, Ta­

ble TT-5 
REGISTRATION FOR WORK: 400. 

425 
RELATIVES 

Personal reasons for voluntary 
quit: 430.01 

Servicefor; 120.03 
R E L I G I O U S ORGANIZATIONS 

(coverage) : 120.04 
REMUNERATION OTHER THAN 

CASH: 205.01 
REPORTS TO SECRETARY OF 

LABOR: 505 
REPRESENTATION ON COUNCILS 

Advisory councils: 510.02, Table 
A T - 2 

Appeal authorities: 515 et seq., Ta­
ble AT-3 

REQUALIFYING EMPLOYMENT— 
«ee EMPLOYMENT 

REQUEST WAGE REPORTING: 
Table BT-1 (footnote 4) 

RESERVE-RATIO FORMULA (ex­
perience rating) 

Charging: 230. 230.03, Table TT-1 
Contribution rates: 245, 245.05 
Deflnition: 220.01 

RETIREMENT PAYMENTS: 460.03 
Involuntarily retired: 410. 425 
VoluntarUy retired: 430 et seq. 

SALESMEN AND AGENTS (cover­
age) : 110, Table CT-5 

SEAMEN; 120.07,340 
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SEARCH FOR WORK—see AC­
T I V E L Y SEEKING WORK 

SEASONAL EMPLOYMENT 
Agricultural labor: 340 
Availability-for-work test: 340 
Benefit provisions: 340 
Charging: 235 
Restrictions on payment of bene­

flts: 340 
SECRETARY OF LABOR 

Agreements wi th States to adminis­
ter UCFE and UCX programs: 
705 

Personnel, State standards: 505.04 
Report requirements: 505 

SELF-EMPLOYMENT: 120.10, 425, 
615.02 

SEPARATE ESTABLISHMENTS— 

see COVERAGE 

SIZE OP FIRMS COVERED: Table 
CT-1 

SOCIAL SECURITY A C T : 100, 
205.05, 215.01, 300, 460.03, 505, 
505.04, 515, 705.01—see also FED­
ERAL UNEMPLOYMENT T A X 
ACT; OLD AGE A N D SURVI­
VORS INSURANCB 

S T A B I L I Z A T I O N OF EMPLOY-
MBNT—see EXPERIENCE RAT­
ING 

STANDARD RATE—sec RATE OP 
CONTRIBUTIONS 

STATB DEPARTMENT OF LA­
BOR : 505.03, Table A T - I C 

STATE EXPERIENCE FACTOR— 
see EXPERIENCE RATING—For­
mulas 

STEPDOWN PROVISION FORMU­
L A FOR BENEFITS : 310.01, Table 
BT-2 (footnotes) 

STRIKES—see LABOR DISPUTES 
STUDENTS 

Availabili ty for work : 420, 450.03 
Disqualiflcation: 450.03 
Bmployment exclusion: Table CT-5 
Student nurses and interns: Table 

CT-5 

SUCCESSIVE BENEFIT Y E A R : 
310.04 

SUCCESSOR EMPLOYER (experi­
ence rating) : 225, Table TT-4 

SUITABLE L O C A L I T Y : 410, 440 

SUITABLE WORK 
Availabil i ty f o r : 410, 440.02 
Limitation on hours : 410, 425 

SUPPLEMENTAL U N E M P L O Y ­
MENT BENEFITS (SUB), effect 
of : 460.04 

T A X RATE—see RATE OP CON­
TRIBUTIONS 

T A X A B L E WAGE BASF^see RATE 

OF CONTRIBUTIONS 
TAXATION—see CONTRIBUTIONS; 

FINANCING 
TEMPORARY D I S A B I L I T Y INSUR­

ANCE 
Administration 

Agencies; 600 
Appeals: 630 

Certification of disability : 630 
Claims procedures: 630 
Costs: 615.04 

Benefit formula provisions: 620 et 
seq., Table D T - 1 

Contributions: 205.04, 615.02 
Coverage: 610 
Disability defined: 610 
EligibUity 

Effect of other income: 625.03 
Quaiifying wages or employment: 

Table D T - 1 
Uneraployment insurance benefits, 

- relation to : 625.01 
Workmen's compensation, rela­

tion to : 625.02 
Employee's contribution: 205.04 
Exclusions: 605.01 
Financing; 615 et seq. 
Laws for administering, type of : 

600 
Private plans 

Administrative cost: 615.04 
Beneflts: 620.06 
Coverage: 610 

Taxable wage base: 615.02 
TEMPORARY EMPLOYMENT: 230, 

230.03 

T I T L E XV, SOCIAL SECURITY ACT 
Ex - Servicemen's unemployment 

compensation program: 705.02 
Federal civil ian employees unem­

ployment compensation program: 
705.01 
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TRADE READJUSTMENT ALLOW­
ANCES (TRA) 

Administration: 810 
Certification for e l igibi l i ty : 810.01 
Duplication of paynients: 460.05 
Durat ion: 810.03 
Paying State: 810.01 
Qualifying requirements: 810.02 
Reduction of benefita: 810.01 
Relocation: 810.05 
Subsistence and Transportation: 

810.04 

TRANSFER OP EMPLOYERS' EX­
PERIENCE : 225, Table TT-4 

TRIGGER FOR EXTENDED DURA­
TION B E N E F I T S : 335.06 

u 
UNEMPLOYMENT 

Maximum basic weekly benefits aud 
maximum weeks of total unem­
ployment, number of Statea: 
Table BT-9 

Par t ia l ; 300,325 

Tota l ; 300,320 

Weekly beneflts for par t ia l : Table 
BT-5 

Weekly beneflts for to ta l : Table 
BT-4 

UNEMPLOYMENT C O M P E N S A-
T I O N POR EX-SERVICEMEN 
(UCX) : 705.02 

UNEMPLOYMENT C O M P E N S A ­
TION FOR FEDERAL C I V I L I A N 
EMPLOYEES (UCPE) : 705.01 

UNEMPLOYMENT TRUST FUND. 
F E D E R A L : 205.05 

UNIFORM B E N E F I T Y E A R : 305.01 
UNIFORM D U R A T I O N : 335—see 

also DURATION OF BENEFITS 

VACATION PAY—disquaUfying in­
come : 460.05 

VACATION PERIOD—availabiUty 
during: 410 

V A R I A B L E D U R A T I O N : 335.01 

VOLUNTARY ELECTION OF COV­
ERAGE—see ELECTION OF COV­
ERAGE 

VOLUNTARY LEAVING 
Disqualiflcation f o r : 430 et seq. 
Employer or employment causes: 

430.01, 450 
Exceptions to disqualiflcation: 

430.01 
Good cause: 430.01 
Omission of charging; 235. Table 

TT-5 

w 
WAGE COMBINING (interstate ar­

rangements) 

Basic plan: 345.02 

Extended plan: 345.01 
WAGES 

Beneflt wages (experience rating) ; 

220.03 
Deflned: 205.01 
Dismissal allowances: 460.01 
Gratuities (tips) : 205.01 
High-quarter: 310.01 
I n lieu of notice: 460.01 
Lag period: 310.04 
LimitaUon to $3.000: 205.01 
Mil i ta ry service: 705.02 
Other than cash: 205.01 
Pensions: 460.03 
Qual i fying: 300,310 et seq. 
Records: 225,300 
Requalifying: 310.04 
Request, reporting: Table B T - 1 , 

(footnote 4) 
Requirements to qua l i fy : 300, 310 

et seq. 
Requirements to qualify for bene­

flts : Table BT-2 

Self-employment: 120.10,615.02 
Stepdown provisions: 310.01, Table 

BT-2 (footnote 2) 

Supplemental unemployment bene­
fits : 460.04 

Tax base—see RATB OP CONTRIB­
UTIONS 

Tips: 205.01 

Vacation pay; 460.05 

Workmen's compensation pay­
ments: 460.02 

WAGNER-PEYSBB A C T : 505 

x-n 
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WAITING PERIOD : 300, 315 
Requirements: Table BT-3 

WEEK 
Calendar: 320 
Employment: 310.03 
Flexible: 320 
DisquaUfication: 425, Table ET-2 

(footnote 5), Table ET-3 (foot­
note 4), Table ET-4 (footnote 3) 

Unemployment: 320 

WEEKLY BENEFIT AMOUNT—see 
BENEFIT AMOUNT 

WORK REGISTRATION: 400, 425 
WORK SEARCH^ee ACTIVELY 

SEEKING WORK 
WORKMEN'S COMPENSATION: 

460.02* 
WORK-RELIEF PROJECTS 

Availability: 425 
Coverage: 120.06 
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